
PERSONAL MINISTRY TECHNIQUES 

b y  M a r v i n  Gawryn 

What i s  i t  t h a t  moves us t o  m i n i s t e r  t o  o u r  b r o t h e r s  and s i s t e r s  as we pass 
b y ?  Ded ica ted  and moment-to-moment communion w i t h  o u r  Thought A d j u s t e r  a l e r t s  
us t o  t h e  s p i r i t u a l  needs o f  t h e  p e o p l e  around us. i f  we seek t h e  F a t h e r ' s  
w i l l  i n  t h e  m i d s t  o f  d a i l y  i n t e r a c t i o n s  and i f  s e r v i c e  i s  a t  t h e  f o r e f r o n t  o f  
o u r  though ts ,  p e r s o n a l  m i n i s t r y  i s  spontaneous. And p e r s o n a l  m i n i s t r y  i s  
m o t i v a t e d  by  l o v e  -- l o v e  based on c o n s t a n t  e f f o r t s  t o  u n d e r s t a n d  why peop le  
do what t h e y  do. 

Jesus m i n i s t e r e d  as He passed by. O p p o r t u n i t i e s  and t h e  need f o r  pe rsona l  
m i n i s t r y  e x i s t  a l l  around us. B e i n g  s e n s i t i v e  t o  p e o p l e ' s  unexpressed needs 
and y e a r n i n g s  can be b u i l t  i n t o  a  h a b i t .  I n  most s i t u a t i o n s ,  i t  i s  d e s i r a b l e  
t o  use concepts  and terms r e l e v e n t  t o  t h e  o t h e r  p e r s o n ' s  exper ience .  Ra the r  
than  oppos ing e r r o r  i n  a n o t h e r ' s  b e l i e f ,  f i n d  t h a t  wh ich  i s  t r u e  i n  what he 
says, and expand upon i t . By d o i n g  t h i s ,  we p l a n t  seeds of advanced t r u t h  
w i t h  which t h e  A d j u s t e r  can work. 

A s k i n g  q u e s t i o n s  and b e i n g  s i n c e r e l y  concerned  w i t h  t h e  response i s  a  good 
way t o  i n i t i a t e  a  c o n v e r s a t i o n .  M e a n i n g f u l  q u e s t i o n s  can be an e f f e c t i v e  
t e a c h i n g  t o o l .  

O f  Jesus i t  was s a i d ,  "To t h o s e  he t a u g h t  t h e  most,  he s a i d  t h e  l e a s t . "  I t  ' 

i s  e x t r e m e l y  i m p o r t a n t  t o  b e  a  s y m p a t h e t i c  and u n d e r s t a n d i n g  l i s t e n e r .  O n l y  s 
few words are  needed i f  t h e y  a r e  t o  t h e  p o i n t  and i n t e r s p e r s e d  a t  i m p o r t a n t  
j u n c t u r e s  i n  t h e  c o n v e r s a t i o n .  

When peop le  have prob lems we can o f f e r  c o m f o r t  and c o n s o l a t i o n ,  p r a c t i c a l  
s u g g e s t i o n s  t o  h e l p  w i t h  t h e i r  r e a l  u n d e r l y i n g  problems, and t h e  s o u l -  
s a t i s f y i n g  t r u t h  o f  t h e  F a t h e r ' s  n a t u r e  and h i s  l o v e  f o r  us as h i s  s p i r i t u a l  
c h i l d r e n .  

Methods F o r  C o u n s e l i n q  Someone w i t h  a  S p e c i f i c  Prob lem 

C l a r i f y  - t h e  p rob lem - Do a g e n e r a l  e x p l o r a t i o n  u s i n g  open-ended q u e s t i o n s .  
M o s t l y  l i s t e n ,  w i t h  a  g o a l  o f  t h o r o u g h l y  u n d e r s t a n d i n g  t h e  p e r s o n ' s  problem. 
P e r i o d i c a l l y  r e p e a t  y o u r  u n d e r s t a n d i n g s  of t h e  s i t u a t i o n  and ask f o r  
c o n f i r m a t i o n  t o  ensure y o u r  a r e  u n d e r s t a n d i n g  a c c u r a t e l y .  C o n t i n u e  ask ing  f o r  
f u r t h e r  c l a r i f i c a t i o n  and a m p l i f i c a t i o n  o f  t h e  p e r s o n ' s  s i t u a t i o n  u n t i l  you 
b o t h  f e e l  t h a t  t h e  goa l  o f  t h o r o u g h  u n d e r s t a n d i n g  has been reached. 

E x p l o r e  s o l u t i o n s  - Once prob lems a r e  w e l l  unders tood,  b e g i n  h e l p i n g  t h e  
pe rson  genera te  p r a c t i c a l  s o l u t i o n s .  T h i n k  of as many f e a s i b l e  s o l u t i o n s  as 
p o s s i b l e .  E v a l u a t e  t h e  d i f f e r e n t  s o l u t i o n s ,  e l i m i n a t i n g  t h e  unworkab le  ones 
and d e v e l o p i n g  t h e  p r o m i s i n g  ones. H e l p  t h e  pe rson  d e c i d e  on t h e  s o l u t i o n s  t o  
be implemented. 

P l a n  t h e  o f  s o l u t i o n s  - Hav ing  h e l p e d  t h e  p e r s o n  dec ide  on t h e  
s o l u t i o n s ,  he p  h lm her  p r o j e c t  t h e  d e t a i l s  o f  how t o  implement them. T h i s  



r e s u l t s  i n  c o n c r e t e  " n e x t  s t e p s "  t o  pu rsue  - "When t o  do what"; a  schedule  f o r  
imp lementa t ion .  

End w i t h  a  s p i r i t u a l  "capper"  - Jesus always p r o v i d e d  s p i r i t u a l  i n s p i r a t i o n  as 
w e l l  as p r a c t i c a l  adv ice.  Share how s p i r i t u a l  p r a c t i c e s  a r e  c e n t r a l  t o  
f i n d i n g  s a t i s f y i n g  s o l u t i o n s  t o  problems. God i s  ou r  l o v i n g  F a t h e r ,  o u r  b e s t  
F r i e n d ,  and o u r  a l l - w i s e  A d v i s o r  as we work t h r o u g h  l i f e ' s  problems. 

Methods f o r  Persona l  S p i r i t u a l  M i n i s t r y  

E x p l o r e  t h e  p e r s o n ' s  s p i r i t u a l  framework - Ask open-ended q u e s t i o n s  about t h e  
p e r s o n ' s  s p r i t u a l  e x p e r i e n c e s  and b e l i e f s .  T r y  t o  n o t e  t h e  k e y  words and 
concep ts  he/she uses. The g o a l  i s  t o  ach ieve  an o v e r a l l  u n d e r s t a n d i n g  o f  and 
acknowledge t h e  w o r t h  o f  t h e  p e r s o n ' s  s p i r i t u a l  v i e w p o i n t .  

i n t r o d u c e  - new i n s i g h t s  - T r y  t o  p r e s e n t  some new t r u t h s  which p a r a l l e l  and 
b e g i n  t o  s t r e t c h  beyond t h e  h i g h e s t  concep ts  expressed b y  t h e  o t h e r  person.  
P r e s e n t  them s i m p l y  as someth ing t h a t  has been e x p e ~ i e n t i a l l y  r e l e v e n t  f o r  
you, n o t  as "The T r u t h . "  I n  e x p r e s s i n g  new t r u t h s ,  t r y  t o  r e l a t e  them 
s p e c i f i c a l l y  t o  something t h e  o t h e r  pe rson  has shared.  

L a t e r  s tages  o f  m i n i s t r y  - W a i t  u n t i l  t h e  c o n v e r s a t i o n  has deve loped a  s t r o n g  
E t u m  and r e s p e c t  f o r  d i f f e r i n g  v i e w p o i n t s  has been w e l l  e s t a b l i c h e d .  Then 
s t r o n g e r  p e r s o n a l  c o n v i c t i o n s  and more d i r e c t l y  s t a t e d  s p i r i t u a l  i d e a s  can be 
i n t r o d u c e d  w i t h o u t  t h r e a t e n i n g  t h e  q u a l i t y  o f  c o n t i n u i n g  c o n v e r s a t i o n .  A 
m i n i s t r y  r e l a t i o n s h i p  can be much l i k e  a  f i r e :  khen f i r s t  s t a r t e d ,  a n y t h i n g  
h e a v i e r  t h a n  l i g h t  k i n d l i n g  w i l l  p u t  t h e  f i r e  out .  However, when t h e r e  i s  a  
f u l l  bed o f  embers, even a l a r g e  l o g  w i l l  e v e n t u a l l y  b e g i n  t o  bu rn .  

Love and r e s p e c t  - Those who most  r e q u i r e  l o v e  a re  those  who a r e  l e a s t  a b l e  t o  -- 
g i v e  i t .  These a r e  t h e  p e o p l e  who a r e  l e a s t  a b l e  t o  express t h e i r  i n n e r  
d e s i r e s  and who a r e  i n  t h e  most despera te  s p i r i t u a l  need o f  p e r s o n a l  m i n i s t r y .  
Respect  p e o p l e  f o r  t h e i r  s p i r i t u a l  p o t e n t i a l ,  as t h e  F a t h e r  r e f p e c t s  them. As 
d i d  Jesus, r e s p e c t  peop le  more t h a n  t h e y  r e s p e c t  themselves.  Because Jesus 
had so much f a i t h  i n  peop le ,  and because he showed them h i s  f a i t h ,  t h e y  ga ined  
s e l f - r e s p e c t  and blossomed. We can a s p i r e  t o  such m i n i s t r y  as we se rve  ou r  
s p i r i t u a l l y  hungry  f e l l o w s .  

. . 
@ 1984 The F a m i l y  o f  God Founda t ion ,  I n c .  



PERSONAL MINISTRY EXAM 

Match t h e  f o l l o w i n g  columns ( p u t  t h e  number o f  column one  b e f o r e  t h e  

description in t h e  o t h e r  columns that most c l o s e l y  matches  t h a t  c h a r a c t e r  

s t r a t e g y )  Clue:  a l l  of the d e s c r i p t i o n s  i n  t h e  same h o r i z o n t a l  column 
r z f r r  t . 2  thc same c h a r a c t e r  s t r a t e g y  

NAME B A S I C  B A S I C  D I S P O S I T I O N  
UNCERTAINTY STRATEGY TO 

1. SENSITIVE/ interference deceive seduce, charm, 
ANALYTIC with needs, about manipulate, 

intentions feel sus~icious - 
2 .  DEPENDENT/ effect of 

actions on wait it brace for 
ENDEARING others out, delay burden, avoid 

responsibility 

3 SELF- 
RELIANT 

4 .  TOUGH/ 
GENEROUS 

5 .  CHARMING/ 
SEDUCTIVE 

6 .  BURDENED/ 
ENDURING 

7 .  EXPRESSIVE/ 
CLINGING 

8 .  INDUSTRIOUS/ 
OVERFOCUSED 

other ' s get exaggerate all 
interest attention feelings, 

maintain contact 

worth, intensify take action. 
other ' s - 

efforts mobilize, feel 
appreciation pressure 

belonging 

external 
support 

internal 
support 

holding 
one's own, 
control 

suppress 
impulses 

do it 
oneself 

get help 

decieve 
about 
resources 

withdraw, 
think, 
fantasize 

brace for 
challanges, 
feel alone 

collapse 
quit, abort 
feel sad 

look T/G, 
deny problems, 
deny feelings 



NAME 

1. SENSITIVE/ 
ANALYTIC 

2. DEPENDENT/ 
ENDEARING 

3 .  SELF- 
RELIANT 

4. TOUGH/ 
GENEROUS 

5 .  CHARMING/ 
SEDUCTIVE 

6. BURDENED/ 
ENDURING 

7. EXPRESSIVE/ 
CLINGING 

8. INDUSTRIOUS/ 
OVERFOCUSED 

RELATIONAL 
DIFFICULTIES 

need attention, 
must feel 
liked and 
anderatood 

other's become 
frustrated 
with delays, 
mistakes and 
irresponsi- 
bility 
feeling that 
others want 
them around, 
belonging 
trustinq own 
ability to 
contribute, 
need to be 
taken care of 

understanding 
real effects 
of actions, 
being equal 
and open 

too busy for 
others, cold 
impersonal 

relying on 
others, need 
for isolation 

frustration 
with others, 
manipulative, 
seductive 

BEST WAY TO 
COMMUNICATE 

contact feelings, 
go for understanding 

be patient, friendly, 
non-accusing, 
contact feelings 
of burden and 
immobility 

at first, remain 
non-personal, allow 
time to orient, discuss 
ideas 
be supportive, attentive, 
contact about concerns, 
demonstrate confidence 
in their abilities 

avoid taking the position 
of authority, contact and 
respect creative contri- 
butions, "plans," ideas 

be serious, adult, job 
oriented, appreciation 
for efforts, move slowly 
towards relaxation and 
contact with feelings 

avoid helping, resect 
need for distance and 
own way of doing things 

be very clear about 
agreements, take time 
to be entertained, 
contact feelings, 
likes and dislikes 



PERSONALITY DEVELOPMENT 
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AGE I URANTIA PSYCHOSOCIAL TPEORIES COGNITIVE A N D  
2 B O O K  T H E O R I E S  M O R A L  D E V E L O P M E N T  5 , 6  

---- ~- ~ C ---- ~ 

I 

1 I 
0 - 2  y e a r s  S p i r i t  o f  T r u s t  Ve s u r  S e n s c r l m o t o r  I 5 

I n t u i t i o n  
2 i M i s t r u s t  

5 

A u t o n o m y  V e r s u s  
S h a m e .  
S e l f  C o n f i d e n c e  
V e r s u s  S e l f  D o u b t .  

2 - 3  y e a r s  P r e o p e r a t i o n a l  S p i r i t  o f  
u n d e r s t a n d i n g  

I n i t i a t i v e  v e r s u s  
G u i l t .  
S e l f  I d e n t i t y  V e r s u s  
S o c i a l  C o n f o r m i t y .  I . 

- 

3 - 5  y e a r s  P r e  O p e r a t i o n a l  S p i r i t  o f  
C o u r a g e  

6 - 1 0  y e a r s  S p i r i t  o f -  I n d u s t r y  V e r s u s  C o n c r e t e  O p e r a t i o n s .  
K n o w l e d g e .  I n f e r i o r i t y  P r e c o n v e n t i o n a l -  
T h o u g h t  - M o r a l i t y .  
C h a n g e r s .  

-. - . .~ . .. . - -. - . 

I 

'"IJrant i a  B o o k s .  " 3 - 7  - , o u n d a t i o n ,  1 9 5 5 ,  p .  1 1 7 7 ,  p .  4 0 1  

3 
E r i l s s o n ,  E r i l s  H . ;  C h i l d h o o d  a n d  S o c i e t y ,  N e w  Y o r k ,  N o r t o n ,  1 9 5 0  

4 ~ h e e h a y ,  G a i l ;  P a t h f i n d e r s ,  B a n t a m  B o o k s ,  1 9 8 1  

' p a g e t ,  J e a n ;  T h e  P s y c h o l o g y  o f  T h e  C h i l d ,  New Y o r k ,  B a s i c  B o o k s .  1 9 6 9  

6 ~ o h l e b e r g ,  L a w r e n c e ;  M o r a l  D e v e l o p m e n t  a n d  I d e n t i f i c a t i o n  I n  H . W .  S t e v e n s o n  ( E d . )  
c h i l d  P s y c h o l o g y ,  U n i v e r s i t y  o f  C h i c a g o  P r e s s ,  1 9 6 3 ,  p p .  2 7 7 - 3 3 2  



1 1 - 1 3  y e a r s  

1 3 - 1 8  y e a r s  

1 8 - 2 5  y e a r s  

2 6 - 4 4  y e a r s  

4 5 - 6 4  y e a r s  

URANTIA 
B O O K  T H E O R I E S ~ , ~  

PSYCHOSOCIAL THEORIES, 3 , 4  COGNITIVE A N D  
M O R A L  D E V E L O P M E N T  5 , 6  

S p i r i t  o f  C o u n s e l  
T h o u g h t  C h a n g e r s .  

S p i r i t  o f  W o r s h i p .  
T h o u g h t  C h a n g e r s .  

S p i r i t  o f  Wisdom.  
T h o u g h t  A d j u s t e r s  

T h o u g h t  A d j u s t e r s  

T h o u g h t  C o n t r o l l e r s  

T h o u g h t  C o n t r o l l e r s  

D i s o r g a n i z a t i o n  

I d e n t i t y  V e r s u s  
I d e n t i t y  D i f f u s i o n .  

I n t i m a c y  V e r s u s  
l s o l a t  i o n .  

G e n e r a t i v i t y  V e r s u s  
S t a g n a t i o n .  

F r e e  S t y l e  F i f t i e s  
S e l e c t i v e  S i x t i e s .  

I n t e g r i t y  V e r s u s  
D e s p a i r .  

T h e  T h o u g h t f u l  7 0 ' s .  
T h e  P r o u d  t o  b e  8 0 ' s .  

F o r m a l  O p e r a t i o n s .  
C o n v e n t i o n a l  M o r a l i t y .  

F o r m a l  O p e r a t i o n s .  
P o s t  C o n v e n t i o n a l -  

M o r a l i t y  

F o r m a l  O p e r a t  i o n s  
P o s t  C o n v e n t i o n a l  


