LRANTIA, BROTHERHOOD

W = 5331 DIVERSEY PARKWEAY CHICAGD ELLINOIS G014

July 21, 19849

Trustees of UAANTIA Foundation
533 Diversey Parkowvay
Chicago IL 60614

Dear Trustees af URANTIA Foundation:

For several years we have become increasingly concemed about the growing lack of confidence
(among the readership generally, including members of the General Council) In the leadership of
URANTIA Foundation and the impact this has both an URANTIA Brotherhood's redationship with the
Foundation and on our ability to achieve our constitutional purposas in @ manner consistant with the
teachings of The URANTIA Book. |n our view, the recent resignation from the Foundation of three ra-
spected Trustees has so elevated our concern that the Executive Com mittae of URANTIA Brotharhood
met in Special Sassion on July 17, 1989 to evaluate tha Impact of this leadership problem on our orga-
nization and our work. This letter wil apprise you of our concerns and conclusions,

In this special sesslon the Executive Committea, after thoughtful deliberation, arrived at consensus an
saveral points. We continue in our unwavering support of the principles and purposes for which
URANTIA Foundation was established. It s, furthermore, our earnest desire to work in trusting and
respectful relationship with URANTIA Foundation in bringing the fifth epochal revelation to the world.
Unforunately, wa are led by experlence to conclude that the leadership style of Foundation President,
Martin Myars, has so weakaned the reputation of and confidence In URANTIA Foundation that tha of-
forts of the constituted represontatives of URANTIA Brotherhaad to carry aut this important task have
been jpopardized.

Although we have no erganizational right to interfere with the internal processes of URANTIA Founda-
tion, many of us have witnessed in Martin Myers the exhibition of certain behavior patterns which have
a negative impact on URANTIA Brotherhood's ability to carry out its tasks. Examplas of identifiabla
behavior in Martin which we know from experience affects the work of both URAMTIA Brotherhood and
URANTIA Foundation include: isolation of and from individuals who vaoice disapproval of his Vigws;
mistrust of fellow workers; outbursts of anger; the use of character assassination as a management
tool; the choice of lesser means to achieve worthwhile ends: his apparontly exaggerated assossment
of his role in the work associated with this revelation: the questionable use of *secrat mandates® as g
meihod to exert personal control over the acticns of both organizations in contravention of the princl-
ples of group process self-evident in the organizational structure of both arganizations (five equal
trusteas and the democratic process of URANTIA Brotherhood),

The ramifications of this behaviar an the wark of URANTIA Brotherhood are bath severe and manifald:

1. Because of the integrated nature of the purposes of URANTIA Brotherhoaod and Foundation,
trusting, open, and respectiul communication baetween the two organizations is vital. Martin's
Isolation of and from Individuals who disagree with his point of view has the consequenca of
thwarting the basic comerstone of group wisdom on which aur organizational relationships and
decision-making must be based. This isolation, when coupled with his stated mistrust of cthers’
sincerity and matives, combined with cutburst of anger, virually precludes any possibility of
achieving this trusting, open, honest, and mutually suppartive relationship and is clearly incon-
sistant with bath the letter and spirit of the teachings of The URANTIA Book.
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2. Intha conlext of this pattern af isolation and mistrist of the motives and sincerity of othars,
Martin has often led the Foundation ta resort to non-personal means such as intimidatlon and
legal action 1o achieve Its purposes. Whila the use of law as a last resor 1o resalve disputes in-
wolving challenges ta the copyright and trademarks Iz not necessarily Inappropriate, the use af
these means before or in place of honest interpersonal dialogue has clearly contributed to a loss
of raspect for URANTIA Foundation and seoms te us to be not only lass than kleal, but increas-
Ingly Impractical as wall.

3. Martin’s assertion of his "chosen” position as the singular visionary of the work both arganl-
zatlons need 1o do is behavior which is not only Inconsistent with the values of group wisdom
taught by The URANTIA Book and institutionallzed in the deslgn of our organizatlons, but also it
has further contributed 1o the deep and groawing lack of respect far and confidence in URANTIA
Foundation, thereby seriously weakening its ability ta achieve its high purposes.

4. Manrin's questionable and secretive use of the “Instructions® or *mandates,” supposedly given
in confidence 1& our predecessors, as a way to maintaln control over the directlon of oL arganl-
zatlons, has several negalive consequences, It defeals the very group pracess which is da-
slgned 1o counter just such abuses. It has effectively crippled the ability of the group 1o usa
what it has most to offer, group wisdom. Finally, it has diminished the credibility of theso
“instructions® therely making it difficult for the leadership of both organizations to faily evaluate
their Impontance and to utilize them, if deemed appropriate, in the context of intelligent group
wisdom and consistent with the teachings of The URANTIA Book itsolf.

The resignatian of three Trustees who it was felt generally might ba successful in moderating the ba-
havior noted above and In effecting a change in the leadership provided by URANTIA Foundation, Indi-
cates the intractability of the problem. The upcoming selection of new Trustees will clearly signal tha
Intent on the part of URANTIA Foundation either to deal responsively with this prablem or aveld It. (Can
there really be any doubt Lthat the importance of URANTIA Foundation's respansibiities requires the
selection as trustees of thosa persons who exemplify the very best qualities of character, intelligence,
and experience consistent with whal we are taught in The UAANTIA Book?) Matwithstanding the im-
portance of the selectlon process, and despite the fact that in our deliberations as an Executive Cam-
mittee we recognized that many of the difficulties now facing UBANTIA Foundation are internal in na-
ture, the severily of this leadership proldem cleary Impinges on URANTIA Brotherhood's ability 1o ra-
allze its goals and purposes. Thus, in unanimity, we have concluded the following:

1. In URANTIA Bratherhood, the kind of behavior exhibited by Martin Myers would clearly repre-
sent grounds for the conskderation of removal.  Based upon Section 2.4 of the By-Laws of
URANTIA Foundation, removal consideration would appear lo be justilied there as wall:
“When,..any Trustec..has done or permitted any act or thing which is inconslstent with or in
degradation of the teaching of The URANTIA Book, or by his acts or omissions has brought dis-
repule upon himselt or URANTIA Foundation, then, the Trustess shall cast a ballat on tha quas-
tian af whether or not such Trustee should be removed.” However, sinca this consideration is
clearly nat in our pravince, wa must properdy leave that evaluation ta the remaining Trusten(s).

2. The resignation of Mr. Myers as Trustee would facilitate afforts by the Board of Trustees of
URANTIA Foundation, with the full cooperation and suppart of URANTIA Brotherhood, 1o rebuid
the credibility, repulation, and vitality of URANTIA Foundation as the principled, maral, standard-
bearer for the work of both organizations, However, this decision rests with the Individual andd
the Trustees and is nat an appropriate sphere of action for URANTIA Brotharhaaod,

3. The Executive Committes will no lenger talerate or facilitate arganizational behavior which wea
believe is inconsistent with the teachings of The URANTIA Book. This inciusd g5 hehavicr which
brings disrepute upon our work, which inhibits or impairs sincere communication, which creatos
an atmosphere of distrust between organizations and individuals, which contravenas group pro-
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cess, which chooses nappropriate means In the pursuit of its ends, which Is inconsistant with
our standing as a separately constituled organization, or which inerfaras with our achievemant
of the purposes for which we have been founded. We do afflem that we will continue to suppart
fully the princlples for which URANTIA Foundatlon was established and we will comply with and
honor our arganizational commitments (o work with URANTIA Foundation to the degres that
these commitments reflect the principles stated. Further, wa will continue to ba respansive 1o
reasonable requests made of us by URANTIA Foundation In areas where it has legitimate inter-
asl, with the understanding that these reguests will be based upon proper group process.

4. The Executive Commillea does emphatically require that immediste and sincere verbal as
well as wrillen conlact belween the preskent of URANTIA Foundation and the president of
URANTIA Brotherhaod resume so that the orderly management of the business of the two orga-
nizations may once again be facilitated.

In summary, URANTIA Bratherhood Is as deeply committed as ever to the development of a trusting,
open, and mutually-respectiul relaticnshlp between UAANTIA Foundation and URANTIA Brotnernood
as partners with different responsibilities for the work we have baen given to do on behalf of tha fifth
epochal revelation 1o our planet. In our view, a single Trustee, Marin Myers, has been allowed by all of
us to disable the accomplishment of that worthwhile relationship, and, because that has placed our

work in jeopardy, we no longer wil support as valid any interactions based upon the style of bahaviar
wi hava described in this statement.

We do nat seek in any way to Impugn the motives, underlying sincerity, deep eommitment, or spiriiual
status of Mantin Myers as a son of our heavenly Father. In fact, we are individually as commiited as
ever to the values of our personal refationships with him. However, our abligation to URANTIA Broth-
erhood and s purposes requires that we make this statement in an effort to act responsibdy. We will
do our share to insure that the work of advancing the revelation continues in a proper manner, cansis-
tent with our highest comprehension of the teachings of The URANTIA Book. Further, if there Is any-
thing we can do, either organizationally or personally, to help Marin and the other Trustees ta work

towards the resolutlon of this leadership difficulty and its consequences, we will do 50 in an honest and
willing spirit.

We, the Executive Commiftce of URANTIA Bratherhood, in a Special Meeting held July 17, 1989, in
Rosemont, linals, hereby aftirm cur unanimous agreement to the purport of this statement sent to the
Trustees of URANTIA Foundation and to our peers on the General Council of URANTIA Brotharhood.

Yours in the spirit of cooperation and mutual partnership,

Tha Executiva Committee of UBANTIA Bratherhood:

Robert Eruyn (Gard Jameson
Avi Dogim James Johnston
Stephen Dreier Lynne Kulieke
David Eldars Marilynn Kulleka
Berkelay Elliot Petur Laurence
dohn D. Hay L. Daniel Massay

Harry MchMullan

[ v} Membars of the General Council
Truster Emerilus
URANTIA Foundation Allomeys
Rocantly Resigned Trustees
Fast Brotherhood Presidents

ulgrelim doe



