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Report to the Executive Committee oFf the Generel Council of Urantia Brotherhood
of

THE WORE OF THE CHAHTER COMMITTEE FOR THE YEAR 1957,

During the year 1957, the Charter Ucmmittes installed three Urantia societisai

1. OnMay 2%, at Cunliff Park Fieldhouse, Glenview; .Illinois, four
membera of the Charter Oommittee presented Cherfer lio. 3 +to the
twelve founders of the Urantis Society of Glenview. Eight charter
members were initisted thet same evening.

2. Onuduly 27, et the home cof Hr,., and Kra..Qurtis 3teen,. in Fasadena,
Califernin; the Weet Upast Urantis Soclety wap instelled, includins
ten founders end seven cherter members. The cheirman of the Charter
Committee officieted, sssisted by the prealdsnt of the BErotherhood,
Fr. Willism 5. .8adler, Jrs.and by & Genaral Councilor, lir. Hobert
Burton.

3, On:Hovembar 23, at the Skirvin Hotel, . in Oklahome City,.the inatell-
tion . of the First Urapntia Socisty of Cklanoza occurred. The chairmen
and the secretary of tha Ohartor Uommittes conducted the ceremeny. with
the help of four other Erctherhood members.

Eeasides the work incident to the launching of .these three socletles, the Oharter
Oommittee hes been engaped in revising two papers formerly produced. Experienco
hes shown that it would be advisable "to elter and smend'H=-

1. The stetement of the basic, minimm ritual for initiating new mem-

bers into Urantia societies,; whioh the Charter Commitiee is reguired
ioc furnish to societiss.

2. The pattern or sample constitution, .which Oharter Committee offers
to groups organizing themselves into socleties, ss.a supgested gulde
in the conatructicn of thelr own constituticom,.

These revisiona are not as yet completed.

Fespectfully submittad,

| = i, . i
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“% Qonstitution.of Urmatia Brotherbood [f. /2.
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ANNUAL REPORT
DOMESTIC EXTENSICHN COMMITTEE

FISCAL YEAR 1957

The first meeting of the Domestlc Extension Committes
in 1957 was held Auzust 1la4th, At thle meating the
commlttees was reguested to formulate a plan of =pproach
to retall bookstores, in an effort to place The Urantia
Book into normal channels for disseminzation among the
pecples of the United States,

At the next meeting, held August 28th, the commlttes
formally adopted five rules of conduct for ite own use,
and & plan Wae ocutlined for obtalning the placement of
The Urantla Book on conslgnment in leading bockstores
throughout the nstion,.

AL the thlrd meetlng, Cctober 15th, a completed plan

of approach wasg approved for presentatlon to the

Executlve Committee for thelir approval. This was pre-
sgnted on November 4, 10E7,

There were three more meetings, November 5th, December rd
end December 16th, ell of whlch were largely devoted to
working out some of the detalls, such z= finsl copy for a
descriptlve brochure for The Urantie Book and printing
coste of same, copy for suggested advertlcements and copy
for a letter of approech to retall bookstores, sll parts
of the propoged plen presented to the Exescutive Committee
November 4th, and in obedlence to thelr recuest that
cerialn parts of sald plen be worked out in greater detail.
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REPORT OF
COMTTTER ON EDUCATICH OF URANTTA BROTHERHOOD
FOR THE YEAR 1957
SHHE

T0: EXECUTIVE COMMTTTER OF URANTIA BROTHERHCOD,

The chief responsibility of this Committee ia the conduct of the Urantia
Brotherhood Schocl. During this ysar the part-time program has been continued,
two courses being taught every Wednesday evening during the school year.

The second semester of the school year, running from February lst to
June was devoted to the study of Part ITI of the Urantia Dogtrine conducted by
thiz writer and a course in publie speaking conducted by Xanten Stephens.

The registered students and auditors in nusbers remzined about the same
a3 the preceding year and interest was good. The gquality of the work per-
formad was excallent.

Tne fall semester was deavoted to the study of the structura of the
Urantia Hook conducted by Harian Rowley and the study of the constitutien of
the Urantia Brotherhcod conducted by Werran Kulieke, These two eourses will
contimie until February lst of this yesr.

Upon recommendation of the Educational Comiittee and by authority of
the Executive Committee of the Urantiz Brotherhood, the members of the
teacher's pool — the faculty of the Brcoctherhood School — were grented
teachars diplomas and certificetes. Thnere are ten membsrs of this group.

A number of meetings were held during the year at which consideration
was given to the curriculum, the assignment of teachers, and other interests
of tha School., Whils the presant course is being cenducted on & two-—years
basis a curriculum is now being shaped up for a thres-years course.

Respectfully submitted,
&
i v

P it Bk e

Willism 5. Sadler

Dated Deec.3L, 1357.



Jaruary 6, 1958

ANNUAL. REPORT OF THE FINANCE COYMITTEE

The Finance Committes has again had an inactive year since,
as in the past, the practice hzs been followed of limiting the
solicitation of funds to the active membership of the Erotherhcod.

One mesting of the Committes was held for the purpose of draft-
ing the budget for the year of 1958. As of Oetober 7, 1957,
the result of tha letter solicitation shows total pledges of
approximately $5,300 of wnich £4,000 had been paid. At the
present at least one=half of the balance hss bsen paid, making
a total of better than 90% of the amount pledged. 170 letters
were sent cub covering 227 individuals from whom 108 pledges
from individuals were received.

On December 2, 1957, an audit was completed by Olge [u Val,
aceountant, of the books dating from the beginning of the
Brotherhocd and Brotherhood Corporation, a copy of which hes
besn made available to each member of the Finance Commitiee.
AS -::-i' 1:.]‘]_'LS writing. We unnerstan-:t that no definite "'1_|.1_:_11...
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has besn received.

Respectfully submitted,

Chairman



URANTIA BRCTHERHOCD
COHMITTEE ON MISCELLANECUS ACTIVITIES

1957 Annual Report

st

T0: THE EXECUTIVE COMLITTEE
URANTIA BEROTHERICOD

The Committee on Miseellanecus Activities reports the following
activities for the year 1957:

(1) Mo specific problems wers referred to this Committes.

(2) The Committes met several times during the year to discuss
the many interesting reaciions to the Urantia Bock and
ather matters pertaining to the Brotharhood, and to pledge
ourselves to render assistence to any other Commitiee
needing cur services.

(3) While many miscellanscus jobs were accomplished there sra no
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formansas to he reported,

EﬂﬂpectfullyﬂFubmiLtEd,
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E.L.Christensen, Chairman

Dated Dec.31,1957.



LREAMTIA BROTHERHOOD

a3 DIVERSEY PARBWAY

LSHICAGO |4 ILLINGIS

20 January 1958

Miss Marian T. Rowley,

Secretary, Executive Committee

Dear Miss Rowley:

Attached is the President's Triennial Report (1955-1957) for presentation
to the General Council at its regular annual meeting, the twenty-sixth of

this month.

Sufficient copies have been provided so that each Councilor may have one.

Respectiully submitted,

Dyiina D0

William 5. Sadler, Jr., Presidert



PRESIDENT'S TRIENNIAL REPORT (1955-1857)

I. INTRODUCTION: THE FIRST THREE YEARS

This is the first Triennial Report to be made by the chief executive officer
of Urantla Brotherhood to the chief legislative body of Urantia Brotherhood.

This report will attempt to review the acconmplishments of the Brotherhood
from its beginnings, some three years and a few weeks ago, to date. This
15 a historic period of considerable moment in the evolution of religion on
this planet. MNever before has a group ofhuman beings organizedthemselves
by deliberate action into a social vehicle for the promotion of religious truth.
Previous religio-social organizations -- the churches --have come into being
more or less gradually and unintentionally; they were not founded with con-
scious intent and purposeful design. The churches came into being through
the slow evolution of customs, precedents, traditicns, rituals, and obser-
vances. This type of growth is in sharp contrast to that of the Brotherhood
which suddenly came into existence when its Constitution was signed by
thirty-six founders.

This Brotherhood was brought into being by a group of individuals who have
{(or should have) historic insight into the planetary significance of their ac-
tions. Because of this, the founders and administrators of the Brotherhood
should be capable of showing a type of matre wisdom far surpassing that
which has characterizedthe actions of any of their predecessors inthe field
of religion. Our predecessors little understood what they were doing as their
day-by-day actlons eulminatedin the appearance of the historic churches of
Urantia. But our knowledge of the past should give us a much greater degree
of insight into the meaning of our day-by-day actions -~ actions which will
eventually bring the Brotherhood into full being.

While we dohave this advantage of having historical insight, still the founders
and the administrators of the Brotherhood are a relatively untried group of
people. As administrators of a social organization with a religious purpose,
we are all amateurs, We are untried; we arelacking in experiential prepar-
ation for our respective tasks. Therefore have many of our efforts been
characterized by fumbling and groping, and by that general trial-and-eiror
method which is so inseparable from the acquisition of all bona fida job-
knowledpe in any field.
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Our insight into what we are trying to do does not exempt us from the need
to learn from experience. But this same inslght should enable us to achleve
a much more mature and truly sophisticated perspective for self-analysis --
for an objective and realistic appraisal of our efforts as a group.

For a group of unpaid amateurs, working on a part-time basis, we have not
done badly. As compared to a group of professionals -- such as those who
administer a well-run business organization == our record is not such a2
happy cne. Because we have had to learn our jobs as we went along, it has
taken far too long to get things done, But we have made progress: The re-
cord of the first three years is not a bad one -- though it mignt have been
much better.

It is the purposeof this reportto attempt an appraisal of our efforts todate,
This report will not attempt to be so kind as to obscure candor, and an ef-
fort will be made to associate optimism with realism.

II. COMPLETION OF ADMINISTRATIVE MACHINERY

Like the supreme seraphim of local universe service, the Brotherhood has
evolved from the top downward. Here again, we are unlike any of our pre-
decessor groups. We started out with a written Constitution, the signing of
which brought the Brotherhood into being. This was done some ten months
before the publication of the Book and about a year and a half before the
chartering of the first local society. Other religious groups have started
with teachers and writings and have grown from there to embrace congre-
gations which eventually possessed themselves of written constitutions, or
the equivalent. Inour case, the process was reversed: We started out
with a Constitution at the top of the organization and have proceeded from
there to build the understructure. Let us then take inventory of our pro-=
gress in the completion of the construction of the administrative machinery
of the Brotherhood,

1. The Constitution. We started out with cur Constitution already in writ-
ing. While it is hardly a perfect document, it has proved to be workable.
It will undoubtedly be amended in the futmure, but it should serve the Bro-
therhood effectively during the next six or more years.

2. The By-laws. These by-laws have been written and adopted and arenow
in effect. Like the Constitution, they are not perfect, but they have proved
to be serviceable.
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d. The Rules of the Executive Committee. These Rules are required by
the Constitution. They supplement and amplify the by-laws in governing
the affairs of the Brotherhood. Such Rules were recently adopted by the Ex-
ecutive Committee.

4. The Rules cf Procedure of the Executive Committee, These Procedure
Rules are also required by the Constitution. They govern the internal prac-
tices of the Executlve Committee. Such Procedure Rules were also recently
adopted by the Executive Committee,

3. The Departmental Committes Rules. Late in 1957, each Departmental
Committee adopted its own Rules of Procedure, as is requiredby the Consti-
mtion.

This completes the inventory of the administrative machinery that is re-
quired by the Constitution. All required administrative machinery has been
brought into being during this first triennial period. The lastitem inour ln-
ventory is not required, but is permitted by the Constitution:

6. The Urantla Brotherhood Corporation. This Corporation was organized
about 2 year and a half ago under the laws of the State of Qllincis. It has
served as the Fiscal Agent for the Brotherhood. It has alsc functioned as
the sales agent for the Foundation.

IIl. EFFECTIVENESS OF DEPARTMENTAL COMMITTEES

A very wige individual once said, "Comparisons are odious, " Nevertheless,
we must make comparisons if we are to make any kind of an estimate of the
effectiveness of human performance.

It is not the purpose of this report to single out for comment either specific
individuals or individual groups. It is, however, withinthe scopeof this re-
portto attempt a comparison betweenthree general levels of performance on
the partof the Departmental Committees. This reportelects toclassiiy per-
formance in the three following categories: unchallenged, unresponsive, and
relatively effective. Let us consider these categories one by one:
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1. Unchallenged performance. Some of the Departmental Committees sim-
ply have had very little to do. What little they have had to do has been done
quite well. But, in the absence of much of any challenge, it is not possible
to evaluate the effectiveness of performance.

2. Unresponsive performance. QOther Departmental Committees, while en-
countering little in the way of specific challenges, still could have shown
more initiative. They could have undertaken certain work and could have
established certain liaisons which, at the very minimum, would have been
highly educational to the Departmental Committee itself. The performance
of these Committees could well be characterized as "unresponsive, "

4. Relatively effective performance, Still other Committees have come up
against the challenge of a considerable number of problems. For the most
part, they have performed In a relatively efiectlye manner, By thus re-
sponding to the challenge of problems, these Committees have grown in ex-
perience and have tended to surpass thelr colleagues in the attainment of
administrative skills.

All-in-all, the effectiveness of the Departmental Committees is about what
might be expectedfrom a groupof earnest amateurs, all of whom are work-
ing without comnpensation and in their spare time.

IV. LIAISONS ESTABLISHED WITH URANTIA FOUNDATION

While there is no organic connection between the Foundation and the Bro-
therhood, there are certain relationships of a functional nature that are ob-
viously desirable. During this first triennial period, two such functional
relationships were formally entered into with the Foundation:

1. Physical Custody of the Book. By joint action on the part of the Founda-
tion and the Brotherheod, certain individuals were designated as "Joint Cus-
todians of the Urantia Book Functioning on Behalf of Urantia Foundation and
Urantia Brotherhood, * This physical custody relates to Books not in the
possession of the printer. These Joint Custodians of the Urantia Book have
functioned very effeciently from early October of 1955 to date.
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2. Bales Agency for the Book. When the Brotherhood Corporation had been
organized, it entered into a relationship with the Foundation whereby it
gerves as the active sales agency for the Book. Since the establishment of
this relationship, all sales have been made through the Corporation and all
profits from such sales acerue to the Brotherhood through the Corpcrarion.
(The Foundation is presently operatingon a "breakeven basis™ 25 concerns

the sale of the Book. ) It presently appears possible that the Foundation may,
in the future, request the Brotherhood Corporaticn to act for it in the sales
of still further publications.

V. DEVELOPMENT OF EFFICIENCY (AND LACK OF IT)

Quite alittle space in this report shouldbe devoted to adiscussion of the de-
velopment of organization efficiency -- and the lack of it. Perhaps this sub-
ject can best be discussed under four general headings:

1. The problem of the sincere amateur. Sincerlty may well unlock the
doors of the kingdom ofheaven, butitis efficiency that gets things done down
here on earth., There are two interesting proverbs that might be quoted atc
this point: "Many hands make light the work. * and "Too many cooks spoil
the broth. * . The first proverb usually proves true when the “many hands’
are also skilled hands. ‘The second proverb is all too often true whenthe
"too many cooks" are unskilled amateurs. The volunteer workeris a most
welcome individual == if he will only take time to learn his job. Otherwise,
he often costs more in time than he contributes to the venture.

2, The problem ol the impatient professional. Certaln individuals have
been able to bring their personal skills and their vocational experience to
bear on the problems of the Brotherhood. In this sense, they are 'pro-
fesgionals" and stand in contrast to the “amateurs” we have been talking
about. Thisbringing together of the professicnals and the amateurs has been
(and will continue to be) a somewhat trying experience for both. Each tends
te frustrate the other. The amateur is often offended by what appears to be
cock-sureness on the part of the professional; the professional all too cften
becomes impatient when he observes the fumbling approach of the amateur.
The impatient professional is then quite apt to overstep propriety'in the in-
terests of getting something done. This action produces tworesults: The
job gets done and the amateur’s feelings gethurt. What is called for in this
gituation 15 a greater humility on the part of the amateur and a greater
patience on the part of the professional. In time, the coercive education of
experience will diminish the number of amateurs, will increase the number
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of professionals, and will tend to minimize this problem. But this problem
is inherent in a self-governing organization whose elected administrators
will not always have professional competence to bring to their responsibil-
itles,

3. Transitional-adjustment problems. 5till other problems arise because
this is the first triennial period in the history of the Brotherhood and the
Brotherhood, itself, arose out of an older social group. This older social
group had its own traditions, and such administrative traditions are con-
siderably older than the Constitution of the Brotherhood. Now, the Brother-
hood is a seli-governing body, but the preceding social group was not.
This means that the administrative customs of the older social group will be
at considerable variance with the administrative procedures set forth in the
Constitution of the Brotherhood, It is uspally somewhat difficult for human
beings to change long-established habits, and so, for a little while, we are
bound to encounter transitional problems -- problems arising because of the
conflict between the administrative customs long operating in a social group
that was not self-governing and the administrative procedures set forth in
the Constitution and By-laws of the Brotherhood, which is a self-governing
social group. Time, in assoclationwith patence and tolerance, will amel=
lorate and eventually remove this problem.

4, Positlonal values in a system. Until the nine men on 2 baseball team
really know where they are supposed to be in all expected situations, they
just simply are not a team -- they do not know their positlons on the play-
ing field. The Papers express this idea as follows: “In aggregations parts
are added; in systems parts are arranged., Sysiems are significant because
of organization --positional values. In a good system all factors arein ...
position. In a bad system something 1s either missing or displaced == de-
ranged, " (p. 1227, 99) MNow, in theory, the Brotherhood isan organization --
a system. And the function of each administrator in the Brotherhood, In a
sense, is his "positional value" within the system which is the organization
of the Brotherhood. But, while in theory the Brotherhood is a system, in
actuallty we started out as a mere aggrepation of people and each one of us
has had to learn his “positional value"within the system. This “positional
value” is defined by the Brotherhood Constitution and its supporting docu-
ments. When eachone of us has learned to functionin and from his defined
position, then we will have a good system, a well-organized and efficlently
administered Brotherhood. Until this lesson has been well =learned, the
Brotherhood will be, at least in part, a "bad system" because one or more
of us is out of position, "displaced -- deranged. ™
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V1. POSSIBLE CONSTITUTIONAL AMENDMERNTS

The Brotherhood Constitution is non=amendable untll after the convening of
the first Triennial Delegate Assembly --some six years from now. Never-
theless, it is the intent of this report to make record of certain suggestions
which may possibly recelve consideration at some future date. The follow-
ing suggestions are accordingly recorded:

1. Term of oifice in a local society. The Constitution requires that the
officers of a local scciety ... shzall be elected annually ... " It would ap-
pear that this places a valueless restrictlon on the autonomy of a local
society. It is recommended that this section be liberalized so that such
officers may be elected for a term of one, two, or three years --as the
local society desires.

2. Geopraphy and the General Council, As the Constimition is now worded,
membership in the General Council is a prerequisite to holding office as
an officer of the Brotherhood or as a chairman of a Departmental Com-
mirtee. At the present time, there are five such officers and nine such
chairmen; this adds up w a total of lourteen cut of the thirty-sixmembers
of the General Council. In addition to this, the Constitution requires that
pne additional member of each Departmental Commuittee also be a member
of the General Council, Since a Brotherhood officer may alsobe a member
of a Departmental Committee, this provision could call for as few as four
additional Councilors, or as many as nine, We have here a spread ranging
from a low of fourteen-plus-four to a high of fourteen-plusmine. In other
words, at least eighteen, and as many as, twenty-three, members of the
General Council are required to be actlve in the administration of the af-
fairs of the Brotherhood. Now, as we are presently constituted, thisre-
guirement presents no pressing problem because we started out with Gen-
eral Councilors who were almost all resident in the Chicago area. But,
what are we to do when the General Council 15 an elected council and when
there are around a dozen societies In the Chicago area andmore than a hun-
dred sccietles that are situated elsewhere? We can hardly expect the Tri-
ennial Delegates tohand picka General Council of Chicagoans. And, if they
do not do this very thing, how are we to function? Already we have encoun-
tered a tendency for members of Departmental Committees to resign when
they move away from Chicago. Suppese that even halfof the General Coun-
cil (eighteen members) are resident remote from Chicago, how is the Bro-
therhood to be administered? It is accordingly recommended that the pre-
requisite of Council membership be eliminated as concerns membership in,
and chalrmanship of, Departmentzl Committees. This wouldmean thatonly
the five officers of the Brotherhood would have to be members of the General
Councll,
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3. Term of office of Departmmental Chairmen. Some consideration should

be given to staggering the terms of office of the chairmen of the Deparmmen-
tal Commirttees so that all nine chalrmen do not come up for election at the
same time. As matters now stand, there could be apossible complete turn-
overof the personnel of the Executive Committee each six years. This does
not make for good administrative continuity.

VII. A BROTHERHOOD -- NOT A CHURCH OR A SECT

"What is the Urantia Brotherhood? Another sect?” This question has been
put to the writer of this report more than once. To this question, a nega-
tive answerhas always been given, "No, the Urantia Brotherhood is neither
a church nor a sect. It is simply a social group which has a religious ob-
jectlve, ™

There is a real place in modern civilization for a group of religious people
who are “ ... willing to completely divest themselves of all eccleslastical
authority and fully surrender all concept of spiritual sovereignty. Godalone
iz spiritual scvereign. ™ (p. 1427, 11) The modern world hardly nesds
another church, another sect. At the present time, we suffer trom aplethora
of churches and a multiplication of sects,

But, if we are not a church, how then do we differ from a church? I we can
clearly see how we differ, then perchance we can maintain such differences.
And, if we can maintain these differences, them we may be able to preserve
our organization as a distinctive Brotherhood; we may be able to avoida pos=
glble evolution in the direction of a church.

Well, right on the face of it, there are three main differences berween the
Brotherhood and a typical church: We claim no spiritual sovereignty; we
claim no exclusive path to salvation; we claim no ecclesiastical autherity,
S0 long as we do not claim these things we can hardly become a church.

But, even if we are not a church, even if we neversbecome a church, isir
also true that we are not a sect? A Urantian could be a sectarian religion-
ist; he could be a religionist who Is primazrily dedicated to the propogation
of the Urantia Book. Would such a dedication, however, be a wvalid dedica-
tion == in the lightof what we all kmow? The writer submirs thatsuch a dedi-
cation is not valid as a primary dedication. Such an exaltation of a most
worthy secondary dedication to primary status could well transforma reli-
gious Urantian into a sectarian Urantian -- a Urantian who has allowed the
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importance of the Urantia Book to take precedence over the importance
of God.

How then can we, as Urantlans, avold not only churchification butalso sec-

tarianization? The writer believes that both of these unfortunate develop-
ments can be avcided if we are careful in distinguishing berween Means and
Ends. This is another way of saying that we should be careful not to confuse
our Secondary loyalties and our Primary loyaliles. The writer wouldac-
cordingly submit for the careful considerationof the Brotherhoodthe follow-
ing philosophy of action:

1. God is the only true End. Our primary splritual lovalty and dedicarion
is to the Universal Father, and to Him alene, When we encounrer some

spiritually hungry brother, our first cbjective is to bring him cloger to his
spiritual Father, This we may attempt with, or without, the Book. All
other things are secondary and subcrdinate to the acquisiton of this one
"pearl of great price” =-- the realization of sonship with God.

2. The Urantia Bookas a Means to the End. The Bookitself is nor an End --
it is a most important Means to an End. It is desipned to bring God closer
to man and to bring man closer o God. We mayminister to our spiritually
hungry brothers with or withou! the aid of the Urantla Book. Buz, if the Book
ever becomes mandatory in our ministry, then have we truly become sec-
tarlan. Our primary objective, as Urantians, ig the service of God, and
the Book is an important Means to that great End. Here we should make
4 vitzl distinction between that which ig value and that which has value,

3. The Urantia Brotherhood as a Means to the End. Neither is the Urantia
Brotherhood, nor membership in it a true End. The real function of the
Brotherhood is also the function of a Means to accomplish a desired End.
The structure of the Brotherhood is to the spirlmal experiences of its mem-
bers as the river banks are to a river; it is true that no river can be had
without its banks -- but neither should the banks be confused with the flow-
ing river, The Brotherhoodis designed topromote the Book andthe Book is

designed to bring God and man closer to each other.

If we can clearly separate Means and Ends, if we can always subordinate

Means to the true End, then we shall continue for a very long time as areal

Brotherhood. Andwe shall aveid becoming merely another church or another
gect in the wozld of the twentieth century -- a world which needs neither a
new church nor a new sect.
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A PERSOMNAL POSTSCRIPT

It has been a real honor to have had the privilege of serving
as the first chief administrative officer of the Urantia Bro-
therhood. I would like to extend my sincere thanks to my
official and administrative assoclates of the past three years.
We have all participated in the beginning of something which
may play an increasing part in the promotion of peace onearth
and good will among men. And may we never forget that this
peace and this good will can come only as the fruit of man's
spirit-born realization that he is truly a child of the Universal
Father and that each one of his fellow men here on earth is also
2 child of thar same Universal Father.
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1957 Report of the Secretary

T0 THE EXFCOTIVE CHEITTEE
and
THE GENERAL COURCIL
The Secretary hagn't had a greet cdeal of activity
except ta send out nobices to the Councilors of the anmuel
meeting of the Genersel Council, end to toke Minutes =t this

meeting.

Hotices were also gent to the Secretaries of the
four Urantie Societies reminding them to report on the number

of members in each particulsr Soelety in 195%.

It has fellen to my lot to enswer the telephone in the
Urantia Brotnerhcod and Feundation offiee, und try to desl
with problems as they arise in thet guarter.

Hegpectfully submitted,

s , /}? d
Ll & ol

Secretary Urantia Brotherhood
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For year ended December 31,1957 :

b

During 1957 we received funds ag follows:

i T e
Contributions:
For Zxmensas s 5,794.00
For lemorials 15.00
For Index ED.00
Far Gift Boolks 30.00
Total Contributicna 3 5,919,C0
From Urantia Scecieties:
For Tithas ; L2.73
Applicutlen Feee for nmew Sccietles _ . 100.00
Total from Sceisties 1L3,.79
Cperation of Urantia Brotherhood School:
For Tuition ad, 275,00
Fzes for 'Ltriculatien 343,00
Sules of "Doetrine! Books 75540
23373.40
from Sales of Urantls Bools L, 925 .50
TOT.I BUCETPTS 313,359.69
Duping 1357 money was spent as follows:
TOr nEaEnses:
Ehipping and Handling Costs g 135.07
Rent 3,950,000
Talaphone and Telegraoh 1458
Stationary and Cost nf Printin SE7.21
Clamnine ond Decorats 1E5. 87
Duplicating Sarvicas LuE}L{ 1, etc.) Lihiiiedh
F*aﬁ re — Funeral l?k.
Fostage 2643
Office Supplies iﬂTiﬁﬁ
Typewriter Rantal 300
Colliection Charpges « 73
Legal Zxpenses and Fees _ _ 303,10
Total Fupenses pl AR AL 5T
ror purchase of Urantia Booxs sold
528 at J5.50; 37 unbound at 23,50 3,033.50
Advanced to Treasurer of Urantia Brothernood
Schaol Tor use as Revolving Fund _ 100,00
TUTAL DS BLRE=IaTS 510,326,007
Excass of Reaceipts over Disbursensnis 3,;033.02
Bank Balanee as of 12-31-56 8,391.80
Hanle Batance as of 12=31=%7 FLL G N25 .02

These funds are avaliable for Corporation nb;lrdulnﬂu,
activivies, and expensas, of which ;5,500.00 has bee
budgeted and approvad for 1958 expenszs of ihe vericus
Committees &nd Gfficera.



ANNUAL REPQRT OF THE SECRETARY-GENERAL
TO THE EXECUTIVE COMMITTEE AND TO THE
GENERAL  CCUNCIL OF URANTIA BROTHERHOOD

for the Year 1957

Our organization is gradually growing. We row have four lscal Urartia
Societies. The Urantia Soclety of Glenview was granted Charter Mo, 3
and fnstelled on May 2k, 1957. The Wast Comst Urantia Scciety was
installed on July 256, 1557, although Charter No. 2 had been granted them
in October 1955, The First Urantia Soclety of Cklahoms was granted
Charber No. & and instelied on November 23, 1957.

Thers ara a number of active study groups in the following places:
Albany, W.¥., Springfield, I1l,, Culver, Isd,, Dhahran, Saudi Arabis,
San DMepo, Hanche Santa Fe, Evanstan, Banzenvills, Western Scrings,
Winnetka, and Chicago.

As far as mail and reactlons to the bock are conserned, thsre has been
a slow but steady stream of inguiriss about the book from strangars,
ard some interesting reactlons, mostly favorable., The most violently
unfavorable comments came from Pearl Buck, But there have been TEy
favorable comments, mostly from ordinary people 1like oursalyvas, with no
claims to fame. " However, there have heen two well-knawns wae heva he=
Some intérasted in the last year., Cne is Law Ayres, who bought three
extra books for friends, and the other is Dr, Earl L, Douglass, B re-
tired Presbyierian minister, who writes a syndicated religicus coelumn
for newspapers, and has written meny bocks. Dr. Sprunger has stirred up
Culver Military Academy, which has ordered about 20 books, and he is
starting a second study group among the prafessors there.

I am still attending most of ihe committes meatings in erder to ba
familiar with what they are 211 dolng and to keep tham working in the
same general direction and not at eroes purposes,

I heve hezd much hslp in the routine parc of my job from the people
who are around the office all the time, namely, Christy, Leons, Anne,
end Mrs, Kellogg, and I want te thank them publicly Ffor thelr assistanca,

=g
EECFEtﬂry—Genegﬁl‘——— ;E

-

Marian Rowley M\}ff



CUSTCDIANS OF URANTI! BOCK

FMoTIGING JUINTLY FOR TRANTIA FOUNDATION, URATTIA BROTHERHOCD

JHD TRANTIA EROTIERIOOL CORPORATION

Report for Period: January 1, 1857, to Deec. 31, 1967

T0: GEMNERAL COTRO.L
CC  Trossurer, Urantis Foundation
Tressurer, Urentis BErotherhood
Treasurer, Urantia Brotherhood Corporation

1997

Jan 1 Inventory at 333 Diversey Farkway
Chicam, Illinois

June 30 Hecedved from Denmellay's,
Crawfordaville, Indiana

Books raleased during 1857

Cagh Sales for U, B, Carporation 565

Delivared to purchapers paid for
previcusly and by requast on
Form 18 Specisl Gift List 28

Dac, 331 Humber of Books ot 5335 Diversey

# ¥emo: 1955 Boults relessed 1695

1958 Bookn ralessed 639  Dodks domated to U,

. 1957 Bocks relensed _ 594
agag

450

g

sl

D84

sz

Books remeining in Spacial Gift {Form 10)

Brotherhood for gifts

Haapa_ntrully nuhmit@
f/}/}ﬁl":f“': "‘p’f ﬂ.-’.";!,;;—_l_ -"f'-,r

Yarion T, b.awl-u:,*.

", Je’ﬁ—;ru

:r!:t‘.t ﬂmtqﬂia

M@ub

Dated Decomber 51, 1957

~ Loone M. Eu;:-:llﬂr,

Jolnt Custodian
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URSHTIA BROTIEANOOD

TURLICATICNS COQIUITTER

1057 unl i

To The General Coungil
Urnntdls Protherhood

Fublioations Comnittos roparta $ho followlng nctlvitios for the year 19?

tne forml lﬁﬂﬁnﬁ wag held during the year on Septomber 18, 1957, At Ehis
meating Donna Rowley wma sppolntod w, and rulos of procodira wore
adopted for the conduet of futuro rmotinga,

The wnarterly llewa Lattor from the Executive Comittes to tho Genorsl Couneil

and other interceted inmdividusls teas duplicnted nnd mailed to those concernod,

o other probloms wore roforred to #ilo Com-ittoo.

‘_1

lloppectfully mh-d.t.ﬁ:-d
—
G 27 ;DWZL’
Dated Doc. O1, 1947 Loooo !, Sadler, Chalimnon,




